
CITY OF SAN PABLO Summary of Benefits and Cost of Living Adjustments
Contract Term - 7/1/14 - 6/30/17

Employee Groups: Association of Intermediate Employees (AIE) 

Confidential Employees 

Division Managers 

Executive Management Employees 

Public Employees Union, Local One

San Pablo Police Employees Association (SPPEA) - Safety and Non-Safety Employees in the Police Department

Non-Safety Employees Safety Employees

Cost of Living Adjustments 7/1/14 - 2% 7/1/14 - 2%

(COLA) 7/1/15 - 2% 7/1/15 - 2%

7/1/16 - 2% 7/1/16 - 2%

Retirement (CalPERS) 2.5% at 55 for "classic" CalPERS members 3% at 50 for "classic:" CalPERS members

California Public Employees Employee contribution rate: 10.3% Employee contribution rate: 12.3%

Retirement System Single Highest Year Single Highest Year 

2% at 62 for new CalPERS members 2.7 @ 57 for new  CalPERS members

Employees hired after 1/1/2013 pay the total 6.5% Employees hired after 1/1/13, pay the total 11.5%

employee required contribution rate employee required contribution rate

3 year average 3 year average 

Medical Kaiser subscribers pay: 

  CalPERS Medical Plans at the appropriate level of coverage (1-pty, 2pty, family) same

$150 per month

Non-Kaiser Subscribers pay: 

at the appropriate level of coverage (1-pty, 2pty, family) same

   20% of monthly premium

Dental (with ortho for children 

only) City pays 100%

of premium at the appropriate level of coverage same

(50/50 orthodontia plan for children only with $3000 max)

Vision/Co-Pay Rebate Program  (none)  - FSA Plan provided, see below $450 per year 
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CITY OF SAN PABLO Summary of Benefits and Cost of Living Adjustments
Contract Term - 7/1/14 - 6/30/17

Employee Groups: Association of Intermediate Employees (AIE) 

Confidential Employees 

Division Managers 

Executive Management Employees 

Public Employees Union, Local One

San Pablo Police Employees Association (SPPEA) - Safety and Non-Safety Employees in the Police Department

Non-Safety Employees Safety Employees

Section 125 Flexible Spending 

Reimbursement Accounts

Voluntary pre-tax employee contributions up to 

$2,550/year for health care expenses and up to 

$5,000/year for dependent care expenses. The City shall 

make an annual contribution (January 1 of each year) of 

$450 to the flexible medical spending account for each 

employee. Any employee hired after January 1 shall have 

a prorated amount contributed into the flexible medical 

spending account in the employee’s name.

Voluntary pre-tax 

employee 

contributions up to 

$2,550/year for health 

care expenses and 

up to $5,000/year for 

dependent care 

expenses.

Dual Medical at appropriate $500 per month for two-party or family coverage same

level of coverage $350 per month for single party coverage

Life insurance/ADD City Manager and City Attorney - 200,000 60,000

Executive EEs - 100,000

All others - 60,000

ADD: $80,000 ADD: $80,000

STD/LTD STD &LTD: 66 2/3 of monthly salary same

STD:30 day waiting period/ LTD; 90 day waiting

Employee Assistance Program 8 counselling sessions/issue/eligible member same

city pays 100%

Vacation leave 75 hours min; 225 hours max 80 hours min; 240 hours max

(includes SPPEA non-sworn)
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CITY OF SAN PABLO Summary of Benefits and Cost of Living Adjustments
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Employee Groups: Association of Intermediate Employees (AIE) 

Confidential Employees 

Division Managers 

Executive Management Employees 

Public Employees Union, Local One

San Pablo Police Employees Association (SPPEA) - Safety and Non-Safety Employees in the Police Department

Non-Safety Employees Safety Employees

Sick leave 90 hours 96 hours

Sick leave Incentive SPPEA non-safety EEs only same

Sick Leave Incentive -

   0 used-30 hours

   1 used-20 hours

   2 used-10 hours

Bereavement leave 1 full workweek-as per employees regular work sched. same

Immediate family member (spouse or registered

domestic partner, children/stepchildren, parents,

brothers, sisters, grandpartents, mother/father in-law,

brother/sister in-law, and grandchildren)

Floating Holiday 1 Floating Holiday 1 Floating Holiday 

Value depends on EE's regular work week schedule: Value depends on EE's regular work week schedule:

10/75 Work Schedule: 7.5 hours/yr.  4/10     Work Schedule: 10 hours/yr.

 9/75  Work Schedule: 8.33 hours/yr.  3/12.5  Work Schedule: 12.5 hours/yr.

 8/75  Work Schedule: 9.375 hours/yr.

Observed Legal holidays 13 holidays 13 Holidays 

Value depends on EE's regular work week schedule: Holiday pay rate

10/75 Work Schedule: 97.5 hours/yr. Employees working on Observed Holidays

 9/75  Work Schedule: 108.29 hours/yr.  - paid at 1.5 X regular hourly rate

 8/75  Work Schedule: 121.875 hours/yr.  - in addition employee earns 8, 10, or 12.5 hours 

    (depending on EE's regular work shift) paid at straight time;

    banked hours are paid twice a year (June 5 and Dec 5)
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Educational Incentive Program $5,250 per calendar year same

5% out of class pay 4 consecutive days, pay starts on the first If worked one full day, pay starts on the first

day or assignment day of assignment

If worked 1 full day (Local One)

SPPEA non-safety same as safety employees

Admin Leave 112.50 hours - Executive Management

83.30 hours - Division Managers 72 hours - Commander

45 hours - AIE

Uniform

CalPERS value of uniforms provided for Maintenance 

personnel: $344 per year/employee uniforms value currently being negotiated

non-safety EEs in SPPEA

Special Pay Longevity Pay - 3% (15yrs); 5% (20yrs); 7% (25yrs) Special Assignment Pay 

Longevity Pay increases are not cumulative

(included in 5% cap/ assignment & in 25% overall cap)

During the period of such assignment:

a) DUI/Traffice Officer/Commercial Enforcement Officer/Sgt

Longevity pay for Executive Management and b) Canine Officer/Sgt

SPPEA non-safety employees same as safety c) Police Administrative Officer/Sgt

Multi-lingual pay School Resource Officer Premium/Sgt

  Primary level - $100 e) Training Manager Premium/Sgt

  Secondary level - $200 f) Gang Detail Officer/Sgt

  Expert level - $300
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Special Pay Only when performing such assignment or while acting in

   (continued) that capacity:

a) Training premium pay for non-sworn employees

b) Pay for other specialized positions:

 upon recommendation by the Chief  and concurrance from CM

Excluded from 14% and 5% cap & included in 25%  cap:

a) Shift Differential - 4% for swing; 5% for relief shift; 

    6% for graveyard

b) Detective pay - 7%

c) Training premium pay 5% for:

            Field training Officer Sergeant

            Range Master 

            Defensive Tac. Instructor 

            Any training, when assigned to training unit

d) Admin Commander Pay - 5%

e) Longevity Pay - 15 yrs. of service - 3%

Included in 14% cap and 25% overall Cap:

a) Longevity Pay - 5% (20yrs); 7% (25yrs) - not cumulative

b) Master Police Officer/Sergeant

c) Education Pay: 

           AA degree= 5%

           BA Degree = 7%

           Masters   = 9%

  d) POST Certificate - 1% (Intermediate); 2% (Advanced);

                             3% (Supervisor); 4% (Management)

Excluded from any caps:

Multi-lingual pay:

Primary level-$100; Secondary level-$200; Expert level-$300
5



CITY OF SAN PABLO Summary of Benefits and Cost of Living Adjustments
Contract Term - 7/1/14 - 6/30/17

Employee Groups: Association of Intermediate Employees (AIE) 

Confidential Employees 

Division Managers 

Executive Management Employees 

Public Employees Union, Local One
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Retiree Health $135-15 years of service 10 yrs of service: 

$260-25 years of service and married      1pty premium minus PEMHCA until age 65 or death

$135-25 years of service and single 20 yrs of service: 

     2pty premium minus PEMHCA until age 65 or death

for EE's hired before 7/1/14, will receive addt'l: For EEs hired before 5/1/86 with 20 yrs of service-after 65

2pty PEMHCA -1 pty PEMHCA difference     Kaiser Supplement to Medicare single rate at the time of

3pty PEMHCA -1pty PEMHCA difference     retirement inclusive of Reso 89-06; paid until death of retiree

Exec EEs - limited to the cost of medical and dental

premiums at the time of retirement, less PEMHCA

until retiree passes.

SPPEA non-sworn EE same as PD sworn retiree

Other Benefits Computer Purchase Program same

$3,000-no interest; payable in 2 years

Sick Leave Sharing Plan same

ICMA-employee voluntary Deferred Comp & IRA plans same

includes loan program, automatic Payroll deductions

No city matching contributions (except for City Attorney 

and City Manager) 

Voluntary Term Life Insurance: same

Dependent Life Insurance & Additional Life Insurance

Extended work hours in a 4-day week varies
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